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CalChamber Launches 
Statewide Campaign to 
Oppose AB 1776

The California 
Chamber of 
Commerce 
has launched 
a sustained 
statewide 
public 

awareness campaign highlighting the 
devastating economic impacts of a 
misguided legislative proposal to change 
California’s landmark antitrust law.

The multimillion-dollar effort builds 
on CalChamber’s ongoing opposition 
to Assembly Bill 1776 (Aguiar-Curry; 
D-Winters), a bill that would expose busi-
nesses of all sizes to a wave of frivolous 
lawsuits — while supposedly solving a 
problem that the bill’s supporters have 
never identified after some six months of 
public hearings.

The campaign’s initial 30-second ad 
highlights how AB 1776 would raise 
prices, kill customer discounts and price 
matching programs, and create substan-
tial compliance burdens that could bank-
rupt small business owners and wipe out 
jobs in communities across the state.

The economic impact of Assem-
bly Bill 1776 would be long-term if it 
became law, threatening some $1 trillion 
of California’s gross domestic product 
and 1.6 million jobs in the first decade. 
That, in turn, would likely exacerbate the 
state’s projected long-term budget deficit.

A diverse group of business, advo-
cacy organizations, and local chambers of 
commerce oppose AB 1776. Twenty-five 

Voters Strongly Support 
CalChamber’s Prop 45
Bipartisan Backing Statewide for Modernizing CEQA

An over-
whelming 
majority of 
likely Cali-
fornia voters 
say they 

would vote in favor of Proposition 45, a 
November ballot measure sponsored by 
CalChamber to modernize the California 
Environmental Quality Act (CEQA).

A new statewide poll from the nonpar-
tisan Public Policy Institute of California 
(PPIC) finds 73% support Prop 45, the 
Building an Affordable California Act.

This is the first public poll to ask 
voters about the measure, which would 
update the approval and permitting 
process for essential projects — includ-

ing housing, water infrastructure, clean 
energy, transportation infrastructure, 
hospitals and health care facilities, 
schools and educational facilities, broad-
band, and wildfire prevention and resil-
ience projects.

Prop 45 would establish clear time-
lines that would improve accountability 
and reduce unnecessary delays while 
preserving strong environmental, labor, 
and tribal cultural resource protections.

Clear Message
“The message from California voters 

is unmistakable: the status quo isn’t work-
ing, and we’re all paying the price,” said 
CalChamber President and CEO Jennifer 

State Lawmakers to Consider Cost Cutter Bill
When legis-
lators return 
on Monday, 
they are 
scheduled to 
consider a 
priority bill 

for the California Chamber of Commerce 
that would provide state lawmakers with 
a critical tool to better understand and 
manage the cost impacts new mandated 
programs have on utility customers.

If approved, AB 2124 (Pacheco; 
D-Downey) would require the Califor-
nia Council on Science and Technology 
(CCST) to analyze any proposed legisla-
tion establishing a state program or require-
ment that would have a financial impact on 
electricity or natural gas ratepayers.

CalChamber identified the legislation 

as a Cost Cutter on the 2026 Afford-
ability Agenda because it supports more 
cost-effective policymaking.

AB 2124 promotes greater transpar-
ency and accountability in how public 
policy objectives are funded while still 
allowing state lawmakers to continue 
advancing California’s climate change 
policy goals. It’s a way to see how new 
proposals would add to the existing bill 
stack on ratepayers before additional 
costs are imposed.

Financial Impact Analysis
CCST was organized at the request 

of the Legislature in 1988 to offer expert 
advice on public policy issues related to 
science and technology.

AB 2124 requires CCST to establish 
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spouse or registered domestic partner, 
the amount of net wages owed to the 
employee, whether a probate case has 
been opened, whether the employee had 
a will or trust in place, and the size of the 
employee’s estate.

Married/Domestic Partner
If your employee was married or had 

a registered domestic partner, you may 
release your deceased employee’s final 
pay, including any accrued, unused vaca-
tion time, to the employee’s spouse/regis-
tered domestic partner.

To do so, the employee’s surviving 
spouse/registered domestic partner must 
complete an affidavit under penalty of 
perjury as to their identity, the date and 
location of the employee’s death, and the 
lack of a probate case for the deceased 
employee’s estate.

Because certain technical rules must 
be adhered to in the required affidavit, 
CalChamber has created a Deceased 
Employee Compensation Collection Form.

An important exception to the above 
arises if the employee’s final pay is 

more than $20,875 net. In that case, an 
employer may not release the final pay 
to the employee’s surviving spouse/
registered domestic partner. (Please note: 
$20,875 is current as of April 1, 2025. 
That amount is increased every three years 
based on the Consumer Price Index.)

Unmarried/No Domestic Partner
If the employee was unmarried and 

did not have a registered domestic part-
ner, several scenarios are possible.

If the deceased employee had a will 
or trust, the executor of the deceased 
employee’s estate will contact you with 
instructions for the disbursement of 
the employee’s final pay. You will then 
disburse the funds in accordance with the 
directions of the executor of the estate.
Small Estate

If your employee died without a will 
or trust, you may disburse the employ-
ee’s final pay to the employee’s heirs (as 
determined by California intestate law) if:

• The value of the employee’s estate, 
excluding real property, totals less than 

CalChamber-Sponsored Seminars/Trade Shows
More information at www.calchamber.com.
Human Resources
Leaves of Absence. CalChamber. August 

6–7, Virtual Seminar. (800) 331-8877.
Mid-Year Update (1-Hour Free Member 

Webinar). CalChamber. August 20. 
(800) 331-8877.

Conducting California Workplace Inves-
tigations. CalChamber. August 27, 
Virtual Seminar. (800) 331-8877.

HR Boot Camp. CalChamber. Septem-
ber 10–11, Virtual Seminar. (800) 
331-8877.

California Pregnancy Disability and Child 
Bonding Leaves. CalChamber. Septem-
ber 17, Webinar. (800) 331-8877.

Wage & Hour 101: Nonexempt/Hourly 
Employees. CalChamber. Webinar 
recording. (800) 331-8877.

Workplace Violence Prevention. CalCham-
ber. Webinar recording. (800) 331-8877.

Navigating Paid Sick Leave and Time 
Off Requirements in California. 
CalChamber. Webinar recording. (800) 
331-8877.

California Employers’ Guide to AI Deci-
sion Making. CalChamber. Webinar 
recording. (800) 331-8877.

International Trade
Aquatech: California Pavilion. Gover-

nor’s Office of Business and Economic 
Development (GO-Biz) with U.S. 
Commercial Service. September 1–3, 
Mexico City, Mexico. See flyer.  
diana.dominguez@gobiz.ca.gov.

Semicon Taiwan: California Pavilion. 
GO-Biz. September 1–4, Taipei, 
Taiwan. Up to 8 California small busi-
nesses in semiconductor supply chain 
invited to apply. See flyer. henan.li@
gobiz.ca.gov.

2026 U.S. Business Day – Sourcing 
Meetings. Bureau of Foreign Trade 
(BOFT), Ministry of Economic 
Affairs; Taiwan External Trade Devel-
opment Council (TAITRA); Depart-
ment of Investment Services (DOIS), 
Ministry of Economic Affairs. October 
13, Taipei, Taiwan. More information.
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How to Handle Final Pay of a Deceased Employee
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Over the weekend, one of our employees 
passed away. How do we handle his final 
paycheck?

The death of an employee can cause 
emotional and operational upheaval in the 
workplace. In addition, employers must 
manage certain administrative issues, 
including handling the employee’s final pay.

Disbursing the employee’s final pay 
depends on several factors, including 
whether the employee has a surviving 

See How to Handle: Page 4
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CalChamber Urges Congress to Reauthorize 
EXIM Bank to Support US Job Creation

The Califor-
nia Chamber 
of Commerce 
recently 
joined more 
than 300 

chambers, associations and companies 
on a coalition letter asking Congress to 
swiftly reauthorize the Export-Import 
Bank of the United States (EXIM).

The coalition letter, organized and 
submitted by the U.S. Chamber of 
Commerce, included organizations 
representing manufacturers, agricultural 
businesses, service companies, and other 
business from across every state in the 
country. 

With long-term reauthorization and 
targeted reforms, Congress can ensure 
that EXIM operates at full capacity to 
support U.S. manufacturing, supply 
chains, and global competitiveness in an 
increasingly competitive international 
marketplace.

In the 2025 fiscal year alone, EXIM 
authorized $8.7 billion in transactions 
supporting approximately 40,000 U.S. 
jobs, with more than 87% of transactions 
directly supporting small businesses. 

EXIM maintains a low default rate and, 
through fees and interest, continues to 
generate revenue for taxpayers.

The letter encourages Congress to 
reauthorize EXIM for 10 years to provide 
long-term certainty and enable EXIM to 
meet demand for trade financing that fills 
critical gaps and helps level the global 
playing field.

Export-Import Bank
EXIM is the official export credit 

agency of the United States. Its mission 
is to support American job creation, pros-
perity, and security through exporting by 
unlocking financing solutions for U.S. 
companies competing around the globe. 
EXIM Bank helps level the playing field 
and fill gaps in private sector financing.

EXIM Bank offers various programs 
to aid small and medium-sized exporters 
with two specific objectives:

• To enhance an exporter’s success 
by incorporating insurance products that 
allow sellers to extend competitive credit 
terms to foreign buyers while mitigating 
risk and potential losses due to nonpay-
ment of invoices (through export credit 
insurance); and

• To facilitate an exporter’s access 
to adequate and affordable capital from 
commercial lenders through loan guaran-
tees and collateral eligibility of insured 
foreign account receivables.

Support for U.S. Exporters
With more than 115 foreign Export 

Credit Agencies providing broad financial 
support for their exporters, it is vital for 
U.S. industry to be supported by a strong, 
resourceful EXIM Bank. It is imperative 
that U.S. exporters are supported by an 
effective and well-resourced finance part-
ner to ensure competitiveness. EXIM is a 
vital element for U.S. exporter success.

EXIM’s authorization is scheduled 
to expire this year, making it critical that 
lawmakers send a “strong and unam-
biguous signal to global customers and 
competitors alike by ensuring this import-
ant tool in the U.S. trade arsenal remains 
available and continues to provide Amer-
ican companies with the stability needed 
to plan, invest, and compete with confi-
dence,” the coalition letter stated.
Staff Contact: Susanne T. Stirling

Barrera. “When it takes years longer than 
necessary to build affordable housing, 
clean water infrastructure, hospitals, and 
clean energy projects, the costs are passed 
along to families already struggling with 
California’s high cost of living. Prop 45 is 
about making California more affordable 
by cutting unnecessary delays to deliver 

the essential projects our communities 
need faster and more affordably.”

Affordability Link
While the survey found support across 

all political parties and regions, support 
was especially strong among Californians 
most affected by the state’s affordability 
crisis, with 82% of renters and 82% of 

voters earning less than $40,000 annually 
supporting the measure.

More than 145 organizations have 
thrown their support behind the Novem-
ber ballot measure — a coalition that 
includes affordable housing advocates, 
civil rights leaders, clean energy builders, 
water providers, agricultural groups, and 
business organizations.

From Page 1

Voters Strongly Support CalChamber’s Proposal to Modernize CEQA

CalChamber Launches Statewide Campaign to Oppose AB 1776
From Page 1
professors at California universities have 
urged the Legislature to reject the bill, 
arguing in part that it would represent 

a “severe and untested departure from 
established antitrust principles.”

CalChamber’s public awareness 
campaign will continue throughout 

the remainder of this year’s legislative 
session, urging Californians to “tell 
Sacramento we can’t afford AB 1776.”
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How to Handle Final Pay of a Deceased Employee
From Page 2
$208,850 (Please note: $208,850 is 
current as of April 1, 2025. That amount 
is increased every three years based on 
the Consumer Price Index.);

• At least 40 days have passed since 
the employee died; and

• If all the potential heirs to the 
employee’s estate sign affidavits, pursu-
ant to California Probate Code, Section 
13100 et seq., that they are the only 
potential heirs and they are directing you, 
the employer, to make payment of the 
deceased employee’s final wages.

Larger Estate
If the value of your employee’s estate 

is greater than the threshold for a small 
estate, you will make the employee’s 
final wages payable to the Estate of 
[Deceased Employee’s Name]. This can 
be deposited with the clerk of the court 
for the county in which the probate case 
was filed.

If No Contact
In a situation where your employee 

died without a spouse or registered 
domestic partner and you are not 

contacted by any heirs or executors of the 
employee’s estate, you will contact the 
Office of the Labor Commissioner and 
make payment of the employee’s final 
wages to that office for disbursement to 
lawful heirs, should they make a claim in 
the future.

Column based on questions asked by callers on 
the Labor Law Helpline, a service to California 
Chamber of Commerce preferred members and 
above. For expert explanations of labor laws 
and Cal/OSHA regulations, not legal counsel 
for specific situations, call (800) 348-2262 or 
submit your question at www.hrcalifornia.com.

its program to provide the required analy-
sis by March 1, 2027.

It then must release a written analysis 
of the estimated costs and efficacy of any 
newly proposed program or requirement. 
CCST would evaluate key factors, includ-
ing: the impact on utility rates, the costs 
to different classes of ratepayers, whether 
the proposal duplicates existing programs 
and whether alternative funding sources 
are available.

The bill declares the Legislature’s over-
all goal is for CCST to conduct a systemic, 
third-party review to help lawmakers deter-
mine if a proposed program or require-
ment is in ratepayers’ best interest before 

approving it. CCST also must develop and 
implement conflict-of-interest provisions.

Helping Address Rate Realities
Rising electricity costs are nothing 

new for California ratepayers and have 
been contributing to the affordability 
crisis in the state for years. According 
to a 2025 report from the Legislative 
Analyst’s Office on residential elec-
tricity rates, California’s rates are now 
the second highest in the nation, nearly 
double the national average. In fact, rates 
surged about 47% from 2019 to 2023.

Underscoring the need for the analy-
sis required by AB 2124 are figures from 
the “Rate Realities” campaign launched 

by CalChamber in June 2025 to highlight 
the true drivers behind California’s elec-
tricity costs. An independent analysis by 
Blue Sky Consulting Group found nearly 
37% of the average electricity bill is due 
to state policies and mandates rather than 
the baseline costs of providing safe, reli-
able service.

CalChamber supports state lawmakers 
lowering bills by cutting, scaling back or 
finding alternative ways to pay for these 
mandates, and is not alone in this belief. 
An April 2026 survey by FM3 Research 
found 74% of voters support removing 
the cost of state mandates from electric 
bills or paying for them out of the state 
budget.
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State Lawmakers to Consider Cost Cutter AB 2124
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