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Governor Proposes Balanced 
Budget, No New Taxes

Governor 
Gavin 
Newsom has 
proposed 
a $348.9 
billion state 
budget for 
2026–27, 

balanced without new taxes.
The proposal reflects more reve-

nue than was expected when last year’s 
budget was adopted and adds to the 
state’s rainy day fund, state Finance 
Director Joe Stephenshaw explained.

The budget plan released on Janu-
ary 9 estimates more than $42 billion in 
added General Fund revenue compared to 
what was expected last June. As a result, 

the projected budget deficit has dropped 
to $2.9 billion instead of the $18 billion 
anticipated last year.

California enters the 2026–27 fiscal 
year with $23 billion in total reserves, 
including $14.4 billion in the rainy day 
fund, Stephenshaw said when releas-
ing the budget proposal and again at 
CalChamber’s annual webinar on the 
budget, livestreamed on January 12 with 
an introduction by CalChamber President 
and CEO Jennifer Barrera.

In his webinar remarks and in 
response to questions from Barrera, 
Stephenshaw outlined the budget plan’s 
approach. Instead of making new 
commitments, the Governor proposes 

CFCE, Lawrence 
Livermore Partners 
Release AI Primer for 
Lawmakers

The California 
Foundation 
for Commerce 
& Education 
(CFCE), in 
partnership 

with  Lawrence Livermore National 
Laboratory (LLNL) and the Livermore 
Lab Foundation (LLF) this week released 
an educational brief on the relationship 
between AI and California, designed to 
provide state lawmakers with science-
based context as they consider AI policy 
decisions.

The primer is intended to be a prac-
tical, science-based reference to support 
constructive dialogue among legislators, 
government officials, industry and the 
research community and does not advo-
cate for specific legislation or agency 
actions.

AI in Eight Pages
Titled “AI in Eight Pages: Bridging 

Technology to Policy through Science,” 
the report distills complex technical, 
economic and societal dimensions of AI 
into an accessible, unbiased resource to 
help inform state legislators and govern-
ment leaders as they navigate fast-mov-
ing public debate.

The release of the collaborative report 
and legislative briefing by LLNL AI 
researchers in Sacramento mark a coordi-
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California Finance Director Joe Stephenshaw appears with CalChamber President and CEO Jennifer 
Barrera during the question-and-answer segment of CalChamber’s annual webinar on the California 
budget, livestreamed on January 12.
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Harassment Prevention Training 
California law (Government Code 

Section12950.1) requires all employers 
with five or more employees to provide 
harassment prevention training to all 
employees.

Supervisors must receive two hours 
of training, and nonsupervisory employ-
ees must receive one hour of training. 
Mandatory training must take place 
within six months of hire or promotion 
and every two years thereafter.

The California Civil Rights Depart-
ment (CRD) is the state agency respon-
sible for overseeing and enforcing 
harassment prevention training require-
ments. The CRD can take enforcement 
action against an employer for failing to 
comply with the state-mandated training 
requirements.

Documentation Requirements
Along with providing harassment 

prevention training, employers must 
track compliance and keep a record of all 
employee harassment prevention training 
for a minimum of two years.

The regulations require that the train-
ing record must include all the following 
minimum information:

• The names of the employees trained;
• The date of training;
• The type of training (live/classroom, 

e-learning, webinar or other interactive 
training);

• The name of the training provider;
• The sign-in sheet;
• A copy of all certificates of atten-

dance or completion (if issued); and
• A copy of all written or recorded 

materials that comprise the training. 
(Title 2, California Code of Regulations 
(CCR), Section 11024(b)(2)).

Documentation of the training should 
not be sent to the CRD but should be kept 
on the employer’s premises. An employer 
must be able to provide copies of these 
documents if the CRD requests them.
E-learning/Webinars

In addition to the above requirements, 
trainers and employers using e-learning 
or webinar training must retain specific 
information:

• E-learning: The trainer must main-
tain all written questions received and all 
written responses or guidance provided 
for two years after the date of the 
response. (Title 2, CCR, Section 11024(a)
(2)(B)). Employers should confirm with 

Labor Law Corner
Keeping Harassment Prevention Training Records as Required by Law

Lisa Guzman
Employment Law 
Expert

CalChamber-Sponsored Seminars/Trade Shows
More information at www.calchamber.com.
Human Resources
2026 Employment Law Updates. 

CalChamber. January 22, Virtual Semi-
nar. Reserve Now. (800) 331-8877.

2026 Employment Law Updates. 
CalChamber. January 29, Webinar. 
(800) 331-8877.

California Employers’ Guide to AI Deci-
sion Making. CalChamber. February 
19, Webinar. (800) 331-8877.

HR Boot Camp. CalChamber. Febru-
ary 26–27, April 23–24, June 4–5, 
September 10–11, Virtual Seminar. 
(800) 331-8877.

Navigating Paid Sick Leave & Time Off 
Requests in California. March 19, 
Webinar. (800) 331-8877.

Leaves of Absence. CalChamber. March 
26–27, May 7–8, August 6–7, Virtual 
Seminar. (800) 331-8877.

Workplace Violence Prevention Program 
Tips for 2026. CalChamber. April 16, 

Webinar. (800) 331-8877.
Wage & Hour 101: Nonexempt/Hourly 

Employees. CalChamber. May 21, 
Webinar. (800) 331-8877.

Wage & Hour 101: Exempt Employees. 
CalChamber. June 18, Webinar. (800) 
331-8877.

Supervisor Essentials. CalChamber, July 
16, Virtual Seminar. (800) 331-8877.

International Trade
California Trade Mission: India – Health 

Tech. Governor’s Office of Busi-
ness and Economic Development 
(GO-Biz). January 27–January 31. 
Mumbai & New Delhi, India. Event 
website.

California Chamber Officers 

Maryam S. Brown 
Chair

Frank Washington 
First Vice Chair

Fiona Hutton 
Second Vice Chair

John A. Stowell 
Third Vice Chair

Jennifer Barrera 
President and Chief Executive Officer

Alert (ISSN 0882-0929) is published weekly 
during legislative session with exceptions by 
California Chamber of Commerce, 1215 K 
Street, Suite 1400, Sacramento, CA 95814-
3918. Subscription price is $50 paid through 
membership dues. 
Send email address changes to  
alert@calchamber.com.  
Publisher: Jennifer Barrera. Executive Editor: 
Ann Amioka. Art Director: Neil Ishikawa. 
Permission granted to reprint articles if 
credit is given to the California Chamber of 
Commerce Alert, citing original publication 
date of article, and reprint is emailed to Alert 
at address above. 
Email: alert@calchamber.com. 
Home page: www.calchamber.com.

In the new year, we will be conducting 
harassment prevention training for our 
employees. What kind of training-related 
documentation and records are we 
required to keep?

In 2026, California employers must 
remain diligent in complying with the 
state’s harassment prevention training 
requirements, including tracking compli-
ance by keeping detailed training-related 
documentation and records.

See Keeping: Page 5

See CalChamber-Sponsored: Page 3

Next Alert: January 30
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US House Votes to Extend Trade Preference Program for African Nations
The U.S. House 
of Represen-
tatives voted 
340-54 on 
January 12 to 
extend a trade 
preference 

program that has been the model behind 
U.S.-African trade and investment since 
it was enacted in 2000.

The African Growth and Opportunity 
Act (AGOA provides duty-free entry into 
the United States for almost all African 
products. The program was last renewed 
by Congress for 10 years in 2015 and 
expired on September 30, 2025.

The California Chamber of 
Commerce urges renewal of the AGOA, 
which affects 32 of the approximately 
45 sub-Saharan nations. There are a total 
of 54 African nations. The AGOA has 
helped to expand and diversify African 
exports to the United States.

The legislation approved on Janu-
ary 12, H.R. 6500, the AGOA Exten-
sion Act, renews AGOA for three years, 
until December 31, 2028. Renewal will 
provide much-needed certainty to U.S. 
companies that source products from 
sub-Saharan Africa. H.R. 6500 makes the 
program renewal retroactive back to the 
expiration date.

The Trump administration has indi-
cated an interest in a one-year extension 
of the program.

Supporters of extending the AGOA are 
discussing strategies that include attach-
ing renewal language to a funding bill.

AGOA
The AGOA is the cornerstone of 

economic relations between the United 
States and sub-Saharan African nations. 
Since 2000, the program has fostered 
increased trade and investment within 
Africa while raising standards by promot-
ing fair treatment for U.S. companies and 
farmers, human rights, anti-corruption 
efforts, and democracy.

U.S. businesses have invested $8 
billion annually under AGOA while 
African trading nations are opening their 
markets for U.S. agricultural products. 

AGOA has the most stringent eligi-
bility criteria of any preference program; 
countries must undergo annual reviews to 
ensure they meet strict standards related 
to the rule of law and political plural-
ism, anti-corruption, intellectual property 
rights, human rights and market access. 
The program ensures beneficiaries do 
not undermine U.S. national security or 
foreign policy interests.

Africa is home to approximately 30% 
of the world’s critical mineral resources. 
China has invested $8 billion to $10 
billion in Africa to try to monopolize 
supply chains for these resources. AGOA 
is one of the United States’ most valuable 
tools for securing its long-term economic 
and national security. 

The AGOA embodies a trade and 
investment-centered approach to devel-
opment. Enactment of the AGOA has 
stimulated the growth of the African 
private sector and provided incentives 

for further reform. The AGOA is aimed 
at transforming the relationship between 
the United States and sub-Saharan Africa 
away from aid dependence to enhanced 
commerce by providing commercial 
incentives to encourage bilateral trade.

CalChamber Position
The CalChamber believes that it is 

in the mutual economic interest of the 
United States and sub-Saharan Africa to 
promote stable and sustainable economic 
growth and development in sub-Saharan 
Africa and that this growth depends in 
large measure upon the development of 
a receptive environment for trade and 
investment.

The CalChamber is supportive of the 
United States seeking to facilitate market-
led economic growth in, and thereby the 
social and economic development of, the 
countries of sub-Saharan Africa.

In particular, the CalChamber is 
supportive of the United States seeking to 
assist sub-Saharan African countries, and 
the private sector in those countries, to 
achieve economic self-reliance.

By providing new market opportuni-
ties, AGOA has helped bolster economic 
growth, promoted economic and political 
reform, and improved U.S. economic 
relations in the region.

Sub-Saharan Africa will have 25% 
of the world’s population by 2050. 
Economic self-reliance is critical for this 
growing population. 
Staff Contact: Susanne T. Stirling

Staying Ahead: Key Developments in 
Export Trade Compliance. National 
Association of District Export Coun-
cils. January 28, Webinar.

Expo Manufactura. GO-Biz. February 
3–5, Monterrey, Mexico. Apply today.

Agriculture Tech in South Africa, Export 
Training. GO-Biz and Zurcom Interna-

tional. February 5–March 30, Virtual.
EXIM Annual Conference. Export-Im-

port Bank of the United States. April 
29–30, 2026, Washington, D.C. Regis-
tration open. Conference website.

SelectUSA Investment Summit. Select 
USA. May 3–6, National Harbor, 
Maryland. Event website.

NADEC Annual Trade Conference: 

Global Trade and Transition. National 
Association of District Export Coun-
cils. May 12–13, Nashville, Tennes-
see. Event website.

Farnborough Airshow. GO-Biz to lead 
delegation of economic developers. 
July 20–26, London, United Kingdom. 
Event website.

CalChamber-Sponsored Seminars/Trade Shows
From Page 2
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Assembly Committee Passes Cost Driver Health Care Bill
A California 
Chamber of 
Commerce- 
opposed 
Cost Driver 
bill passed 
the Assem-

bly Health Committee this week despite 
warnings that it would hinder the afford-
ability of health insurance for everyone.

AB 298 (Bonta; D-Alameda) increases 
premiums for California’s employers and 
employees by restricting insurers from 
imposing a deductible, coinsurance, or 
copayment for in-network health care 
services provided to an individual under 21 
years of age enrolled in a large group plan.

Although AB 298 aims to alleviate 
cost burdens for families with children, 
it overlooks the fundamental economic 
principle that eliminating cost-sharing 
mechanisms will be offset by increased 
monthly premiums.

The increase will have a dispropor-
tionate impact on California’s working 
families, who already face escalating 
healthcare costs that surpass the national 
average, as documented by the California 
Health Care Foundation.

The California Health Benefits Review 
Program (CHBRP) released an updated 
report laying out the medical, financial, 
and public health impacts of AB 298. 
Although AB 298 would reduce enrollee 
cost sharing for some consumers, total 
premiums would increase by more than 
$710 million for the large group insurance 
market and the California Public Employ-
ees’ Retirement System (CalPERS).

Historically, legislative attempts to 
alter the delicate balance between premi-
ums and cost sharing have resulted in 
substantial cost increases, and AB 298 is 
expected to follow this trend.

In a letter to legislators, CalChamber 
pointed out that a comprehensive range 
of preventive care services for children 
currently is provided at no cost, even 
before deductibles are met. These services 
already are factored into premium calcu-
lations, which are subject to approval by 
the Department of Managed Health Care.

The legislature must carefully consider 
the broader economic implications of AB 
298. Shifting costs to one segment of the 
population will result in increased premi-
ums for all consumers and employers. In 
the current economic climate, where busi-

nesses and individuals are already grap-
pling with rising costs across all sectors, 
this premium increase will likely lead to 
employers reconsidering or reducing health 
benefit offerings, increased employee 
cost-sharing, and ultimately consumers 
being unable to afford monthly premiums.

Key Vote
AB 298 passed Assembly Health on 

January 9, 11-0.
Ayes: Addis (D-Morro Bay), Aguiar-

Curry (D-Winters), Bonta (D-Ala-
meda), Caloza (D-Los Angeles), Carrillo 
(D-Palmdale), Mark González (D-Los 
Angeles), Krell (D-Sacramento), Patel 
(D-San Diego), Schiavo (D-Chatsworth), 
Sharp-Collins (D-San Diego), Stefani 
(D-San Francisco).

Not voting: Chen (R-Yorba Linda), 
Gallagher (R-Nicolaus), Patterson 
(R-Rocklin), Celeste Rodriguez (D-San 
Fernando), Sanchez (R-Rancho Santa 
Margarita).

AB 298 will be considered next by the 
Assembly Appropriations Committee. It 
must pass the full Assembly by the end of 
the month to remain active this year.
Staff Contact: Alexis Rodriguez

Pending Bill on Stormwater Permits May Boost Costs Statewide
Businesses, 
schools, hospi-
tals, community 
centers, places 
of worship and 
a host of other 
entities across the 
state could face 
huge new costs if 
legislation now 

pending in the Assembly is adopted.
AB 1313 (Papan; D-San Mateo) is 

opposed by the California Chamber of 
Commerce and a coalition of employer 
groups and local chambers of commerce 
because it creates an unworkable storm-
water permit with crushing compliance 
costs and a private right of action.

The bill requires the State Water 
Resources Control Board to develop 
a new statewide National Pollutant 
Discharge Elimination System (NPDES) 
permit for stormwater discharges from all 
commercial, industrial and institutional 
(CII) facilities.

The permit would apply to an 

unknown number of entities but estimates 
range from tens of thousands to more than 
100,000 properties throughout the state.

The costs to comply with the permit 
are likely to range from tens of thousands 
to millions of dollars for each property 
owner, according to an economic study 
prepared by the state for the regional 
pilot program that serves as the model for 
AB 1313. In some regions of California, 
compliance options may be infeasible.

AB 1313 would likely raise prices on 
everyday goods and services—like grocer-
ies, gas, child care, rent, and health care. 
The high compliance costs would be diffi-
cult for many entities to absorb and possi-
bly result in some entities cutting services 
or shutting down.

Overall, AB 1313 would increase the 
cost of living and worsen California’s 
business climate.

AB 1313 also would risk unleashing 
a wave of predatory lawsuits by subject-
ing CII properties to private enforcement 
under the federal Clean Water Act.

The bill vastly expands the number of 

entities vulnerable to citizen lawsuits—
including schools, hospitals, small busi-
nesses, and nonprofits—many of which 
lack the resources to defend themselves 
in federal court.

AB 1313 failed to advance out of the 
Assembly in 2025. Legislative deadlines 
require the bill to pass the Assembly and 
move to the Senate by the end of January.

AB 1313 is modeled after a permit 
being developed within a portion of the 
Los Angeles area that has faced signifi-
cant technical, financial, and administra-
tive challenges AB 1313 attempts to scale 
this permit statewide without proof it 
works even at a local level.

This regional permit has been under 
development for more than four years 
and its completion date is unknown. Last 
November, the Los Angeles Regional 
Water Quality Control Board delayed 
action on the permit until this spring after 
industry stakeholders voiced concern 
with many aspects of the permit.
Staff Contact: Kristopher Anderson

Oppose
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continuing existing programs, reduc-
ing state operations spending by $1.55 
billion, and eliminating about 6,000 
long-vacant positions to generate an esti-
mated $1.2 billion in savings over two 
years.

Citing the positive signs in state reve-
nue, Stephenshaw said the commitment 
to no new taxes is part of the state’s 
“sound fiscal plan going forward.”

To help balance the budget in previ-
ous years, the ability of businesses to use 
the net operating loss (NOL) deduction 
was suspended from 2024 through 2026. 
In response to a question from Barrera, 
Stephenshaw said the administration has 
no plans to extend the suspension.

Budget Uncertainties
Adding to the historic volatility of 

state budget revenues is the global uncer-
tainty due to the impact of unpredictable 
federal policy changes on tariffs, immi-
gration, inflation and the labor market.

Stephenshaw said California has 
yet to see the full impact of cutbacks 
to health and human services programs 
due to federal H.R. 1, the “Big Beautiful 

Bill,” and is waiting for full guidance 
from the U.S. administration.

The state budget program for 2026–27 
plans on an additional $1.4 billion in 
costs — $1.1 billion in Medi-Cal, which 
provides basic health care services for 
more than 14 million low-income Cali-
fornians, and $300 million in added costs 
for CalFresh, which provides food assis-
tance to more than 3 million California 
households. 

Key Investments
Among other priorities, the budget 

plan proposes:
• A new education governance 

structure — moving the California 
Department of Education under the 
Executive Branch and strengthening the 
ability of the State Superintendent of 
Public Instruction to align policy from 
early childhood through higher education 
— improving coordination, clarity, and 
accountability across the system.

• Establishing a dedicated housing 
and homelessness agency to oversee 
the coordination, accountability, and 
effective program delivery across state 
programs. In addition, the state will allo-

cate $500 million in 2026–27 for the 
homeless housing, assistance and preven-
tion program.

• Adding $3 billion to the rainy day 
fund, which has helped the state manage 
revenue volatility.

• Paying down pension obligations 
— $3 billion in next year’s budget; $11.8 
billion over the next four years.

• Expanding college and career 
pathways with new funding to help high 
school students earn college credit and 
explore career pathways earlier, includ-
ing expanding dual enrollment and credit 
programs.

• Higher education investments — 
$5.3 billion for the University of Califor-
nia, $5.6 billion for the California State 
University, and $15.4 billion for the Cali-
fornia Community Colleges.

More Information
For more information, view the 

CalChamber Webinar: A Closer Look 
at California’s Budget, livestreamed on 
January 12.

To see the full text of the Gover-
nor’s budget summary document, visit 
ebudget.ca.gov. 

Governor Proposes Balanced Budget, No New Taxes
From Page 1

training providers that they are maintain-
ing this information. 

• Webinar: For two years after the 
date of the webinar, the employer must 
keep a copy of the webinar, all written 
materials used by the trainer and all writ-
ten questions submitted during the webi-
nar. The employer also must document all 
written responses or guidance the trainer 
provided during the webinar. (Title 2, 
CCR, Section 11024(a)(2)(C)). 

Importance of Keeping Detailed 
Records

It is essential that an employer main-

tain detailed, accurate documentation 
of the harassment prevention training it 
has provided its employees. If the CRD 
audits the employer and/or another party 
files a lawsuit, the training records will 
be crucial to prove compliance with the 
state regulations.

An employer’s harassment prevention 
training records also can serve as strong 
evidence that an employer is taking 
proactive steps to prevent harassment and 
foster a safe and respectful workplace. 

In addition to the harassment preven-
tion training regulations described above, 
SB 513 (which took effect January 1, 
2026) also requires employers that main-

tain training records to ensure that those 
records include: 

• Employee’s name;
• Trainer’s name;
• Date and duration of training;
• Core competencies of training, 

including skills in equipment or software;
• Any resulting certification or 

qualification.

Column based on questions asked by callers on 
the Labor Law Helpline, a service to California 
Chamber of Commerce preferred members and 
above. For expert explanations of labor laws 
and Cal/OSHA regulations, not legal counsel 
for specific situations, call (800) 348-2262 or 
submit your question at www.hrcalifornia.com.

Keeping Harassment Prevention Training Records as Required by Law
From Page 2
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nated effort between a prominent member 
of California’s scientific community and 
business leaders to aid AI policymaking 
discussions with the necessary data-
driven technical context.

The report was authored by LLNL 
researchers with funding from LLF, a 
501(c)(3) nonprofit organization support-
ing LLNL’s science and research initia-
tives, and the support of the CFCE — a 
nonprofit organization affiliated with 
the California Chamber of Commerce. 
It is intended to inform state lawmak-
ers as they weigh innovation, economic 
competitiveness and safeguards around 
emerging AI technologies.

California’s position as a global center 
of AI development gives the state both 
opportunities and responsibilities, the 
report notes. With the majority of the 
nation’s AI investment concentrated in 
California, policy choices made today 
will likely shape workforce impacts, 
infrastructure demands and public trust in 
AI systems.

“AI policy decisions are increasingly 
time-sensitive and often lack shared 
technical grounding,” said LLNL’s Data 
Science Institute Director Brian Giera, 
who contributed to the report and co-pre-
sented it to lawmakers. “Our goal with 
this brief is to provide leaders who are 
navigating the complexity of AI with 

practical, science-driven information that 
supports responsible and timely action.”

Practical Guidance
“Understanding the policy dimensions 

of AI has never been more critical for 
California’s economic future and global 
competitiveness,” said CFCE President 
Luis Quiñonez. “This groundbreaking 
collaboration with LLNL represents a 
unique effort to translate world-class 
scientific expertise into practical guid-
ance for policymakers. By bridging the 
gap between cutting-edge AI research and 
legislative decision-making, this report 
provides California’s leaders with the 
science-based foundation they need to 
shape responsible AI policy in real-time.”

“This highly anticipated report is 
intended to support informed deci-
sion-making by demystifying important 
topics around how AI systems work, 
where risks may arise and explore how 
governance can keep pace with innova-
tion,” added Cindy Gonzales, LLNL’s 
Data Science Institute deputy director and 
report co-author.

The eight-page publication explains 
why AI adoption has accelerated, outlines 
economic opportunities across key Cali-
fornia sectors and examines risks includ-
ing bias, misinformation, system failures 
and security vulnerabilities. It also high-
lights real-world uses in manufacturing, 

healthcare, energy, transportation and 
public services.

Established in 2016, LLF provides 
mechanisms for public and private invest-
ments, grants and philanthropic gifts that 
support research, innovation, workforce 
and STEM education initiatives at LLNL.

“The Livermore Lab Foundation 
exists to champion efforts like this — 
connecting world-class LLNL science 
with the public sphere,” added LLF Exec-
utive Director Sally Allen. “This report 
is a prime example of how to translate 
complex AI concepts into actionable 
insights, fostering better outcomes 
through a rigorous, science-based 
approach.”

Central Theme
A central theme of the report is the 

importance of increased and consistent 
collaboration between technical experts 
and policymakers. The authors empha-
size that effective AI governance involves 
linking core technical pillars — data, 
compute, models and deployment — 
with safeguards that promote transpar-
ency, safety and accountability without 
constraining responsible innovation. 

The report was co-authored by LLNL 
researchers Giera, Gonzales and Caspar 
Donnison, and is available on the CFCE 
website.
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