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Fiscal Committees Clear Files; 
One Job Killer Bill Held

The Senate and Assembly 
Appropriations commit-
tees cleared their files 
this week, holding one 
job killer, and moving 
four to the Assembly 

Floor. In addition, three 
job creator bills have moved 

to the floor of their respective houses.
Both houses adjourned on August 27, 

a day before the August 28 deadline for 
the appropriations committees to meet 
and send bills to the floor.

The Assembly Appropriations Com-
mittee did not take up SB 3 (Leno; 
D-San Francisco/ Leyva; D-Chino), 
which would have unfairly increased 
employers’ costs while ignoring the 
economic factors or other costs of 
employers by increasing the minimum 
wage by $3.00 over the next two and a 
half years with automatic increases tied 
to inflation.

Since April, the California Chamber of 
Commerce had identified 19 bills as job 
killers that would have a negative impact 

on California’s job climate and economic 
recovery if they were to become law.

Bills to Assembly Floor
The following job killer bills passed 

the Assembly Appropriations Committee 
and will be voted on next by the entire 
Assembly: 

• SB 32 (Pavley; D-Agoura Hills) 
Slows Economic Growth: Increases costs 
for California businesses, makes them less 
competitive and discourages economic 
growth by adopting further greenhouse gas 
emission reductions for 2030 and 2050 
without regard to the impact on individu-
als, jobs and the economy.

• SB 350 (de León; D-Los Angeles) 
Costly and Burdensome Regulations: 
Potentially increases costs and burdens 
on all Californians by mandating an 
arbitrary and unrealistic reduction of 
petroleum use by 50%, increasing the 
current Renewable Portfolio Standard to 
50% and increasing energy efficiency in 
buildings by 50% — all by 2030 without 

Legislature Sends 
Anti-Arbitration Job 
Killer Bill to Governor

A California Chamber 
of Commerce-opposed 
job killer bill that if 
enacted could 
significantly drive up 

litigation costs for all 
California employers 

passed both houses of the Legislature 
this week and is headed for the Gover-
nor’s desk.

The CalChamber is urging its mem-
bers to contact the Governor and ask that 
he veto AB 465 (R. Hernández; D-West 
Covina), which will increase pressure on 
the already-overburdened judicial system.

AB 465 precludes mandatory employ-
ment arbitration agreements, which is 
likely pre-empted by the Federal Arbitra-
tion Act. The bill will serve only to 
increase litigation costs of individual 
claims, representative actions and class 
action lawsuits against California 
employers of all sizes until such legisla-
tion can work through the judicial process 
to be challenged once again.

Increased Litigation
The CalChamber opposes AB 465 and 

identified it as a job killer because:
• Existing contract law already 

requires all employment arbitration 
agreements to be freely and mutually 
executed.

• Existing law already mandates all 
employment arbitration agreements to be 
conscionable. 

• Arbitration does not favor employers 
under the “repeat player” theory.
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2015 Fall Public 
Affairs Conference

November 3-4, 2015
The Ritz-Carlton 
Marina del Rey, California
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CalChamber-Sponsored Seminars/Trade Shows
More at www.calchamber.com/events.
Business Resources
Financial Management for Your Business. 

Finagraph. September 29–30, Sacra-
mento. (206) 922-4502.

Government Relations
Prop. 65/Green Chemistry Conference. 

Prop. 65 Clearinghouse. September 
28–29, San Francisco. (415) 391-
9808. Special rate for CalChamber 
members.

Annual Public Affairs Conference. 
CalChamber. November 3–4, Marina 
del Rey. (916) 444-6670.

Labor Law
HR Boot Camp. CalChamber. September 

2, Laguna Beach. (800) 331-8877.
International Trade
Global Marketing Course in China. 

University of California, Los Angeles. 
September 4–6, Shanghai, China. 
(310) 825-9971.

Trade Winds-Africa Trade Mission. U.S. 
Commercial Service. September 
14–21, Johannesburg, South Africa. 
(304) 347-5123.

Exporting Best Practices Workshop. 
California Center for International 
Trade Development. September 15, 
Clovis. (559) 324-6401.

Importing into the U.S. Workshop. 
California Center for International 
Trade Development. September 15, 
Clovis. (559) 324-6401.

CalAsian Business Summit. CalAsian 
Pacific Chamber. September 17–18, 
Costa Mesa. (916) 446-7883.

Export Lenders Roundtable. Small 
Business Administration. September 
18, Southern California (location to be 
determined). (415) 744-7730.

Americas-Africa Trade Show/Conference 
2015. Economic Promotion Office of 
Côte d’Ivoire in the United States, 
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Are there any California laws or 
regulations that would prohibit using a 
biometric timekeeping system that uses a 
thumb print? 

There are definitely issues to consider, 
but as yet California and federal laws 
have not specifically addressed the differ-
ent uses of biometric technology.

The science of biometrics makes it 
possible to identify a person, not only by 

Labor Law Corner
Biometric Timekeeping: Weigh Benefits Against Privacy Considerations

fingerprints, but by full hand identifica-
tion, iris, voice, and face identification. 

With the development of time clocks 
that take these measurements, employers 
have the ability to more closely monitor and 
secure their property and to obtain accurate 
time records. This method also reduces the 
submission of false time records.

Inevitably, questions arise about 
employee rights and privacy. 

California is one of seven states that 
provides a constitutional right to privacy. 
In addition, Article 1, Section 1 of the 
California Constitution provides that: “All 
people are by nature free and independent 
and have inalienable rights. Among these 
are enjoying and defending life and lib-
erty, acquiring, possessing, and protecting 
property, and pursuing and obtaining 
safety, happiness and privacy.”

Labor Code Section 1051 requires 
that fingerprints may be kept only for the 
employer’s own use.

Weigh the benefits of a biometric 
system against the necessity to develop 
privacy policies. Further, employees may 
be reluctant to be measured and identi-
fied. Religious discrimination was an 
issue in at least one case where an 
employee objected to hand identification. 

Before implementing a new system, 
develop a clear policy, communicate with 
employees, explain the system, and give 
them an avenue to submit questions and 
to opt out on religious or other grounds. 

Consult with legal counsel to ensure 
compliance and to remain up to date on 
any changes in the laws.

The Labor Law Helpline is a service to 
California Chamber of Commerce preferred 
and executive members. For expert explana-
tions of labor laws and Cal/OSHA regula-
tions, not legal counsel for specific situations, 
call (800) 348-2262 or submit your question 
at www.hrcalifornia.com.

Barbara Wilber
HR Adviser

CalChamber Calendar
Water Committee: 

September 3, Laguna Beach
Fundraising Committee: 

September 3, Laguna Beach
Board of Directors: 

September 3–4, Laguna Beach
International Breakfast: 

September 4, Laguna Beach
Public Affairs Conference: 

November 3–4, Marina del Rey

 See CalChamber Sponsored: Page 4
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CalChamber-Backed Gender Equity Pay Bill 
Passes Assembly with Bipartisan Support

A California 
Chamber of 
Commerce-sup-
ported bill that 
seeks to elimi-
nate pay dispar-
ity based on 
gender passed 
the Assembly 
this week with 

bipartisan support.
SB 358 is the subject of the latest 

CalChamber Capitol Report video. The 
bill is authored by Senator Hannah-Beth 
Jackson (D-Santa 
Barbara), who chairs 
the California Legis-
lative Women’s 
Caucus.

The bill ensures 
that women are paid 
equally for work that 
is substantially simi-
lar to the work of 
their male colleagues, 
and are not retaliated 
against if they dis-
cuss or ask how 
much their male 
colleagues are paid.

News 
Conference

“Our members 
understand the impor-
tance of ensuring that 
employees should be 
paid equally for equal 
work and we believe that SB 358 empha-
sizes that point and clarifies it,” said Cal-
Chamber Policy Advocate Jennifer Barrera 
during an August 24 news conference with 
the bill’s author.

“We also believe that SB 358 provides 
a great balance between making sure 
there is no gender inequity in pay, but 
also leaving flexibility for an employer to 
reward employees for education, skill, 
training experience with regard to com-
pensation as well,” Barrera said.

Author Thanks CalChamber
Senator Jackson took time to thank 

CalChamber for working so diligently to 
help craft this legislation.

“Jennifer Barrera and the Chamber 
have been my partners in this,” Jackson 
said. “We don’t agree on a whole lot of 
things, so I am particularly excited that 
this was an area where she not only 
understood this, but has worked diligently 
with us to bring the business community 
on board to craft this measure in a way 
that will benefit everyone.”

According to a CalChamber analysis, 
SB 358 seeks to strengthen California 
Labor Code Section 1197.5, which pre-
cludes an employer from discriminating 
against an employee in pay on the basis 
of gender.

Currently, Section 1197.5 mandates 
that an employer shall provide equal pay 
for equal work, unless a bona fide factor 
other than gender justifies the differential. 
In an effort to eliminate the risk of a 
stringent interpretation of this standard, 
SB 358 proposes to amend this section to 
specify that an employee shall not be paid 
less than another employee who is per-

forming “substantially similar” job 
duties, unless a bona fide factor exists.

CalChamber believes this will achieve 
the intent of the law and eliminate any 
employer from seeking to justify a wage 
differential through meaningless differ-
ences in job duties under the guise that 
such positions are not “equal.”

More Clarity
SB 358 also seeks to provide further 

clarity to the term “bona fide factor” 
under which an employer may provide 
differential pay for a legitimate business 

purpose, such as to 
compensate an 
employee who has more 
extensive training, 
education or experi-
ence. The CalChamber 
believes this clarifica-
tion will help employers 
navigate their pay 
structure and avoid 
unnecessary litigation 
regarding what business 
purposes qualify as a 
bona fide factor.

The CalChamber 
believes that employees 
who are similarly situ-
ated and who generally 
perform the same duties 
or the same position 
should be compensated 
in the same manner, 
regardless of any pro-
tected classification, 

including gender.
“We are hopeful that SB 358 will limit 

litigation as it provides an objective 
criteria for employers at the outset to 
determine the pay base for employees 
and make sure those are not determined 
based on gender,” said Barrera.

Next Step
Following the bill’s passage, it will go 

to the Senate for a concurrence vote and 
then on to the desk of Governor Edmund 
G. Brown Jr.
Staff Contact: Jennifer Barrera

Support

CalChamber Policy Advocate Jennifer Barrera explains CalChamber support for the gender 
equity pay bill, SB 358 by Senator Hannah-Beth Jackson (D-Santa Barbara; standing at left), at a 
State Capitol news conference.  See video link below.

Video Link: https://youtu.be/
jYJZOEhYUXs

http://ctweb.capitoltrack.com/public/search.aspx?t=bill&s=SB358&go=Search&session=15&id=1dae9efb-651d-4a02-a05d-360ca7965b14
https://youtu.be/jYJZOEhYUXs
http://www.calchamber.com/bios/pages/JenniferBarrera.aspx
https://youtu.be/jYJZOEhYUXs
https://youtu.be/jYJZOEhYUXs
https://youtu.be/jYJZOEhYUXs
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regard to the impact on individuals, jobs 
and the economy.

• SB 406 (Jackson; D-Santa Bar-
bara) Significant Expansion of Califor-
nia Family Rights Act: Increases costs, 
risk of litigation and less conformity with 
federal law by dramatically reducing the 
employee threshold from 50 to at least 25 
employees and expanding the family 
members for whom leave may be taken, 
which will provide a California-only, 
separate 12-week protected leave of 
absence for both small and large employ-
ers to administer. 

• SB 654 (de León; D-Los Angeles) 
Creates Unworkable Hazardous Waste 
Permitting Process: Discourages invest-
ment in upgrading and improving hazard-
ous waste facilities by shutting down 
hazardous waste facilities if the Depart-
ment of Toxic Substances Control fails to 
take final action on the permit renewal 
application within a specified timeframe, 
even if the permit applicant acted dili-
gently and in good faith throughout the 
permit application process. 

For more information on the remain-
ing job killer bills, visit www.
CAJobKillers.com.

Job Creator Bills
Three 

CalChamber-
supported job 
creators have 
moved on to 
their respective 

house floors:
Creates Construction Jobs

AB 35 (Chiu; D-San Francisco) 
Creates Affordable Housing Opportu-
nities. Promotes affordable housing by 
expanding the existing low-income hous-
ing tax credit program, making the state 
better able to leverage an estimated $200 
million more in Federal Tax Credits. 
Senate Floor. 
Tourism

SB 249 (Hueso; D-San Diego) 
Enhanced Driver’s License. Encourages 
international trade and tourism by autho-
rizing the Department of Motor Vehicles 
to issue enhanced driver licenses to U.S. 
citizens to expedite legal traffic at the 
border. Assembly Floor. 
Improved Legal Climate

SB 251 (Roth; D-Riverside) Incen-
tivizing Disability Access and Educa-
tion. Seeks to limit frivolous litigation 

and claims regarding construction-related 
accessibility claims by providing busi-
nesses that have proactively sought to 
become ADA compliant with an opportu-
nity to resolve any identified violations as 
well as provide a tax credit for such 
improvements. Assembly Floor. 
Senate Floor

One job creator bill that aims to limit 
frivolous, costly litigation, AB 1506 (R. 
Hernández; D-West Covina), is await-
ing a vote on the Senate Floor.

The bill provides employers with a 
limited opportunity to cure technical 
violations on an itemized wage statement 
that does not create any injury to an 
employee, by allowing the employer a 
limited time period to fix the violation 
before any civil litigation is pursued, so 
that an employer can devote its financial 
resources to expanding its workforce.

Action Needed
The CalChamber is urging businesses 

to contact their Senate and Assembly 
representatives and ask them to support 
AB 35, AB 1506, SB 249 and SB 251.

For more information on the 2015 job 
creator bills, visit www.CalChamber.
com/JobCreators.

Canada and Mexico, and MSE 
Management. September 25–27, New 
York City. (646) 864-0670.

Sino-U.S. SME Forum 2015. China 
General Chamber and the Bank of 
China. September 28, New York City. 
(646) 231-3024.

International Business Culture. Port of 
Los Angeles. September 29, Santa 
Ana. (310) 732-7765.

Bilateral Forum: CA and Latin America. 
Port of Los Angeles and The Elden 
Company. October 1–3, San Pedro. 
(949) 300-5700.

Russian-American Pacific Partnership. 
Russian Federation in the U.S. 

October 7–8, Yuzhno-Sakhalinsk, 
Russia. (202) 232-5988.

Dubai Investment Forum 2015. Dubai 
Investment Development Agency. 
October 12, Dubai.

Academia and Related Export Controls. 
U.S. Commercial Service. October 14, 
Claremont. (909) 390-8429.

Evolving Export Controls, Compliance, 
Enforcement. U.S. Commercial 
Service and California Inland Empire 
District Export Council. October 15, 
Ontario. (909) 390-8283.

21st Century Maritime Silk Road 
International Expo. Guangdong 
Economic and Trade Office in the U.S. 
October 29–31, Guangdong, China. 

(626) 278-3112.
Discover Global Markets: Pacific Rim. 

U.S. Commercial Service. October 
29–30, Orange County. 

Nagoya Trade Show. Japan America 
Society of Southern California. 
November 4–7, Nagoya, Japan. (310) 
965-9050. 

Hong Kong/China Trade and Leadership 
Mission. CalAsian Pacific Chamber. 
November 7–19, Hong Kong, Guang-
zhou, Shanghai, and Bejing, China. 
(916) 446-7883.

How to Do Business in the Pacific Rim. 
CalAsian Pacific Chamber. December 
2–3, Fresno. (916) 446-7883.

CalChamber-Sponsored Seminars/Trade Shows
From Page 2
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calchambervotes.com
Tools to stay in touch with your legislators.
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Federal Change in Medi-Cal Funding  
Will Affect Health Care Premiums for All
When is a tax not really a tax? When the 
government gives the taxpayer more 
money in return than the taxes originally 
paid.

That scenario has been part of the 
funding scheme for medical care pro-
grams for low-income recipients that the 
federal government has 
approved for California and 
other states for the last decade.

Last summer, not surpris-
ingly, the federal government 
called a halt to the practice by 
which Medi-Cal health plans 
were taxed and received Medi-
Cal reimbursements in excess of 
the taxes paid in.

New Policy
The federal government now 

says that in order for any state to 
continue receiving matching 
federal funds for what the state 
spends, the tax on Medi-Cal 
health plans has to be broadened 
to health plans that have few if 
any Medi-Cal clients.

The new levy becomes truly a tax 
because the money collected will be used 
by the state to draw federal matching 
monies that will be spent on programs 
that do not in turn directly benefit the 
taxpayers.

Ultimately, the health plans will pass 
on that cost to the health premium pur-
chasers—businesses and their employ-
ees—in order to fund some of the Medi-
Cal obligations incurred by the state.

The purchasers—employers and 
employees—will not get a benefit in 
return, and will see higher health care 
costs as a result.

Medi-Cal Funding Gap
Meanwhile, Medi-Cal spending is 

slated to grow significantly between now 
and 2020. The federal Affordable Care 
Act required states to adopt looser eligi-
bility rules for their Medicaid programs 
(Medi-Cal in California), generally 
referred to as the “mandatory expansion,” 

and also allowed states to expand eligibil-
ity voluntarily to individuals living below 
138% of the federal poverty level.

The mandatory expansion increased 
Medi-Cal enrollment by 1.1 million and 
will cost California approximately $1.1 
billion in 2015–16. The voluntary expan-

sion has increased enrollment in the 
program by an additional 2 million, but 
so far has cost the state nothing because 
the federal government agreed to pay 
100% of the cost for all newly eligible 
enrollees through 2016.

Starting in 2017, however, the federal 
share of costs associated with these 
individuals will drop to 95%, and in 2020 
it will drop to 90%, where it is expected 
to stay. 

The Governor’s May budget revision 
this year projected that by 2018–19, 
California’s share of the cost associated 
with the voluntary expansion will be $1 
billion. Presumably that share will grow 
to more than $2 billion once the federal 
contribution drops down to 90% in 2020.

This means that, even with-
out taking inflation into account, 
and without additional increases 
to Medi-Cal enrollment numbers 
or to reimbursement rates for 
Medi-Cal providers and hospi-
tals, the state will need to come 
up with an additional $2 billion 
annually, or make equivalent 
cuts to state programs.

All of this is on top of the 
$1.1 billion the state would need 
to raise or cut to address the loss 
of the current tax.

Inappropriate Tax
As policymakers weigh the 

options for fixing the gap in the 
Medi-Cal budget, they should 

revisit the wisdom of targeting a new tax 
on managed care organizations that do 
not serve Medi-Cal clients.

This new tax is unfair to and burden-
some on responsible employers and their 
employees who purchase health care. It 
sets a dangerous precedent that could 
lead to a disconnect of general fund 
support from Medi-Cal and to long-term 
pressure to increase the tax to fund future 
funding gaps.

CalChamber Member Feedback

“When CalChamber engages in a state or federal issue, 
they can take an industry-specific concern and 
immediately turn it into a business climate issue.”
Laurel J. Krzeminski
Senior Vice President and Chief Financial Officer
Granite Construction
Watsonville



AUGUST 28, 2015  ●  PAGE 6  CALIFORNIA CHAMBER OF COMMERCE

• Studies prove employment arbitra-
tion is more efficient and provides higher 
success rates for employees.

• AB 465 is broader than AB 2617 
(Weber; D-San Diego), which was signed 
by the Governor last year, and includes 
all employment claims.

• AB 465 will force low-wage 
employees to overburdened courts.

• AB 465 is pre-empted by federal and 
state laws.

• AB 465 will create a worse litigation 
environment and lack of job creation.

Key Votes
AB 465 passed the Senate, 22-15, on 

August 24. 
Ayes: Allen (D-Santa Monica), Beall 

(D-San Jose), Block (D-San Diego), de 
León; D-Los Angeles), Hall (D-Los Ange-
les), Hancock (D-Berkeley), E. Hernandez 
(D-West Covina), Hertzberg (D-Van 
Nuys), Hill (D-San Mateo), Hueso (D-San 
Diego), Jackson (D-Santa Barbara), Lara 
(D-Bell Gardens), Leno (D-San Fran-
cisco), Leyva (D-Chino), Liu (D-La 
Cañada Flintridge), McGuire (D-Healds-
burg), Mendoza (D-Artesia), Mitchell 
(D-Los Angeles), Monning (D-Carmel), 
Pan (D-Sacramento), Pavley (D-Agoura 
Hills), Wieckowski (D-Fremont).

Noes: Anderson (R-Alpine), Bates 
(R-Laguna Niguel), Berryhill (R-Twain 
Harte), Cannella (R-Ceres), Fuller 

(R-Bakersfield), T. Gaines (R-El 
Dorado Hills), Glazer (D-Contra 
Costa), Huff (R-Diamond Bar), Moor-
lach (R-Costa Mesa), Morrell (R-Ran-
cho Cucamonga), Nguyen (R-Garden 
Grove), Nielsen (R-Gerber), Runner 
(R-Lancaster), J. Stone (R-Temecula), 
Vidak (R-Hanford).

No Vote Recorded: Galgiani 
(D-Stockton), Roth (D-Riverside), Wolk 
(D-Davis).

The Assembly concurred in Senate 
amendments to AB 465 on August 27, 
44-29, sending the bill to the Governor:

Ayes: Alejo (D-Salinas), Atkins 
(D-San Diego), Bloom (D-Santa 
Monica), Bonilla (D-Concord), Bonta 
(D-Oakland), Burke (D-Inglewood), 
Calderon (D-Whittier), Campos (D-San 
Jose), Chau (D-Monterey Park), Chiu 
(D-San Francisco), Chu (D-San Jose), 
Cooper (D-Elk Grove), Dababneh 
(D-Encino), Daly (D-Anaheim), Dodd 
(D-Napa), Eggman (D-Stockton), C. 
Garcia (D-Bell Gardens), E. Garcia 
(D-Coachella), Gatto (D-Glendale), 
Gipson (D-Carson), Gomez (D-Los 
Angeles), Gonzalez (D-San Diego), 
Gordon (D-Menlo Park), R. Hernández 
(D-West Covina), Holden (D-Pasadena), 
Jones-Sawyer (D-South Los Angeles), 
Levine (D-San Rafael), Lopez (D-San 
Fernando), Low (D-Campbell), McCarty 
(D-Sacramento), Medina (D-Riverside), 
Mullin (D-South San Francisco), Nazar-

ian (D-Sherman Oaks), O’Donnell 
(D-Long Beach), Perea (D-Fresno), 
Quirk (D-Hayward), Rendon (D-Lake-
wood), Ridley-Thomas (D-Los Angeles), 
Santiago (D-Los Angeles), M. Stone 
(D-Scotts Valley), Thurmond (D-Rich-
mond), Ting (D-San Francisco), Weber 
(D-San Diego), Williams (D-Carpinteria).

Noes: Achadjian (R-San Luis 
Obispo), Allen (R-Huntington Beach), 
Baker (R-San Ramon), Bigelow 
(R-O’Neals), Brough (R-Dana Point), 
Chang (R-Diamond Bar), Chávez 
(R-Oceanside), Dahle (R-Bieber), B. 
Gaines (R-El Dorado Hills), Gallagher 
(R-Yuba City), Grove (R-Bakersfield), 
Hadley (R-Torrance), Harper (R-Hun-
tington Beach), Irwin (D-Thousand 
Oaks), Jones (R-Santee), Kim (R-Ful-
lerton), Lackey (R-Palmdale), Linder 
(R-Corona), Maienschein (R-San 
Diego), Mathis (R-Visalia), Mayes 
(R-Yucca Valley), Melendez (R-Lake 
Elsinore), Obernolte (R-Big Bear 
Valley), Olsen (R-Modesto), Patterson 
(R-Fresno), Steinorth (R-Rancho 
Cucamonga), Wagner (R-Irvine), 
Waldron (R-Escondido), Wilk 
(R-Santa Clarita).

No Vote Recorded: Brown (D-San 
Bernardino), Cooley (D-Rancho Cor-
dova), Frazier (D-Oakley), Gray (D-Mer-
ced), Rodriguez (D-Pomona), Salas 
(D-Bakersfield), Wood (D-Healdsburg).
Staff Contact: Jennifer Barrera
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CalChamber Policy Advocate to Speak at Proposition 65 Conference
Anthony Samson, 
California Cham-
ber of Commerce 
policy advocate on 
Proposition 65 and 
other environmen-
tal issues, will be a 
panelist at the 
Prop. 65 Clearing-
house’s Annual 
Conference on 

September 28 in San Francisco.
Samson will speak at the 11 a.m. 

morning plenary session on “Warning 
Regs: Is There Any Consensus?”

The CalChamber currently leads a 

coalition of more than 170 organizations 
that has been commenting at every stage 
as the state Office of Environmental 
Health Hazard Assessment (OEHHA) 
develops significant regulatory changes 
governing how businesses provide warn-
ings under Proposition 65, the most 
far-reaching consumer “right to know” 
law in the nation.

CalChamber’s extensive comment 
letters on the proposed warning regula-
tions can be found on the product regula-
tion issues page at calchamber.com.

The CalChamber is a supporting spon-
sor of the day-long Prop. 65 conference.

Other conference sessions will cover 

such topics as: setting safe harbor num-
bers; the science of naturally occurring; 
and the push to take cases to trial.

Breakout sessions will examine: how 
safe use determination works; supply 
chain realities; and negotiating private 
settlement fees.

The lunch time program is titled “A 
New Class of Prop. 65 Plaintiffs.”

Registration
CalChamber members qualify for a 

special registration discount.
More information on the conference is 

available on the CalChamber Web calen-
dar.

http://www.calchamber.com/bios/pages/JenniferBarrera.aspx
http://www.calchamber.com/GovernmentRelations/BusinessIssues/Pages/Product-Regulation.aspx
http://www.calchamber.com/NewsEvents/Pages/Calendar-Events.aspx?Event=05BAB4DB-0801-43EC-89CF-4D1BC33DD39B
http://www.calchamber.com/NewsEvents/Pages/Calendar-Events.aspx?Event=05BAB4DB-0801-43EC-89CF-4D1BC33DD39B


CALIFORNIA CHAMBER OF COMMERCE AUGUST 28, 2015  ●  PAGE 7

CalChamber Keeps Up Pressure 
to Reauthorize Export-Import Bank

The California 
Chamber of 
Commerce 
continues to urge 
Congress to 
reauthorize the 
Export-Import 

Bank of the United States (Ex-Im Bank) in 
order to continue enabling U.S. companies 
— both large and small — to turn export 
opportunities into real sales that help 
maintain and create U.S. jobs and contrib-
ute to a stronger national economy.

The loss of Ex-Im Bank will poten-
tially result in the loss of thousands of 
U.S. jobs.

Repercussions
Failure to reauthorize the Ex-Im 

Bank, which expired on June 30, 2015, 
has already seriously disadvantaged at 
least one U.S. company. Newspaper 
articles report Boeing Co. is scrambling 
to renegotiate an about $85 million satel-
lite contract that became the first big 
casualty of the Ex-Im Bank’s loss of its 
operating charter due to congressional 
opposition.

Asia Broadcast Satellite last month 
terminated its order for a Boeing 702SP 
satellite, although the two say they are 
continuing to discuss the deal. The Ber-
muda-based telecommunications com-
pany said the federally backed bank’s 
inability to finance new loans led it to 
begin evaluating options outside the 
United States that could attract support 
from other export credit agencies.

The satellite industry relies far more 
on export credit support than sectors such 
as commercial jets as most banks are 
reluctant to finance assets that are dif-
ficult to repossess or place with other 
customers. Ex-Im said it has backed 
around 60% of sales by U.S. manufactur-
ers in recent years, compared with around 
15% of commercial jet deals.

“Ideally on ABS and for our other 
campaigns, Ex-Im will be reauthorized by 
the end of the year or we will continue to 
see terminations and losses,” said a 
spokesman for Boeing, the largest benefi-
ciary of the agency’s support and the most 
vocal proponent of reopening the bank.

Ex-Im Bank
The mission of Ex-Im Bank is to 

support U.S. jobs through exports. The 
Ex-Im Bank, a small federal agency, 
serves as the official export credit agency 
of the United States, thereby helping U.S. 
companies sell their products overseas. It 
assists small and large U.S. companies in 
financing the export of U.S. goods and 
services to international markets.

Ex-Im Bank does not compete with 
private sector lenders, but provides export 
financing products that fill gaps in trade 
financing. It assumes credit and country 
risks that the private sector is unable or 
unwilling to accept. It also helps to level 
the playing field for U.S. exporters by 
matching the financing that other govern-
ments provide to their exporters.

With 80 years of experience, Ex-Im 
Bank has supported more than $567 
billion of U.S. exports, primarily to 
developing markets worldwide. Ex-Im 
Bank is vital to American competitive-
ness — its support is often required to 
secure commercial financing or even to 
qualify to bid on overseas projects. With-
out the Ex-Im Bank, small businesses 
will lose out to their overseas competi-
tors, many of which are backed by export 
credit agencies 18 times the size of the 
U.S. Ex-Im Bank. 

California Benefits
California has especially benefited 

from the Ex-Im Bank’s facilitation of 
exporting: 

• Over the last seven years, the Ex-Im 
Bank has assisted more than 1,150 Cali-
fornia companies. 

• Exports from these companies 
totaled more than $26 billion in sales. 

• In 2013 alone, Ex-Im Bank sup-
ported nearly 400 California exporters for 
a total of $5 billion in sales. 

• Since 2007, California companies 
Ex-Im Bank has assisted include 815 
small businesses, 139 minority-owned, 
106 women-owned, 53 environmentally 
beneficial and 14 renewable energy. 

Self-Sustaining
In addition to supporting jobs, the 

Ex-Im Bank is a self-sustaining agency 
that operates at no net cost to the taxpay-
ers. Ex-Im Bank pays for itself by charg-
ing fees or interest to its customers for 
loans, credit insurance and loan guaran-
tees that they receive. 

• Small and medium-sized businesses 
account for 90% of Ex-Im Bank’s trans-
actions.

• In 2013, Ex-Im Bank supported 
more than 200,000 American jobs.

• In 2014, Ex-Im Bank provided 
financing or guarantees for $27.5 billion 
in U.S. exports, thereby supporting more 
than 164,000 American jobs.

• Over the past two decades, Ex-Im 
Bank has generated a surplus of nearly $7 
billion. 

• Last year, Ex-Im Bank sent $674.7 
million to the U.S. Treasury as surplus for 
American taxpayers. 

• Since the 2008 fiscal year, Ex-Im 
Bank has generated $1.6 billion in excess 
revenue for the U.S. taxpayers.

• Last year, borrowers defaulted on 
less than one-quarter of 1% of all loans 
backed by Ex-Im Bank.

• Nearly $14 billion—more than 
68%—of Ex-Im Bank reauthorizations 
supported U.S. exports to emerging 
markets, where commercial banks often 
are more reluctant to lend.

For California statistics from Ex-Im 
Bank: http://customermap.exim.gov/
state_map.cfm?state=CA

CalChamber Position
The CalChamber supports free trade 

worldwide, expansion of international 
trade and investment, fair and equitable 
market access for California products 
abroad and elimination of disincentives 
that impede the international competitive-
ness of California business. 

Action Needed
The CalChamber is urging businesses 

to contact their representatives in Con-
gress to ask that Ex-Im Bank be reautho-
rized as quickly as possible. An easy-to-
edit sample letter is available at www.
calchambervotes.com.
Staff Contacts: Marti Fisher, Susanne T. 
Stirling

INTERNATIONAL

http://customermap.exim.gov/state_map.cfm?state=CA
http://customermap.exim.gov/state_map.cfm?state=CA
http://www.calchambervotes.com
http://www.calchambervotes.com
http://www.calchamber.com/bios/pages/mARTIfISHER.aspx
http://www.calchamber.com/bios/pages/SusanneStirling.aspx
http://www.calchamber.com/bios/pages/SusanneStirling.aspx
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California companies with 50 or more employees are required to provide two 
hours of sexual harassment prevention training to all supervisors within six 
months of hire or promotion, and every two years thereafter. CalChamber’s 
online supervisor course meets state training requirements and helps your 
company avoid work situations that put you at risk for costly lawsuits. Regardless 
of company size, we recommend training for all nonsupervisory employees as 
well. Learners can start and stop anytime because the system tracks their progress.

Take 20% off our online California
Harassment Prevention courses. 
Preferred and Executive members save an extra 20% after their 20% 
member discount! Use priority code HPTDAA by 9/30/15.

ORDER online at calchamber.com/HPTdeal or call (800) 331-8877.  

Protect your business and employees.

Learners can take the California courses in English or 
Spanish, on most tablets or right from the desktop.

http://store.calchamber.com/category/10032192/Harassment-Prevention-Training/?CID=943&couponcode=HPTDAA
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